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Academic Session 2022-23
Administrative Audit of ,the D.p".trn"rt,

Academic and

Part - I
(To be filled by the Department)

GENERAL INFORMATION

I .l Name of the Department

1 .2 Y ear of Establishment

1.3 Courses offered

L
2.

M.A. Sanskrit (2year)

(A) No. of Permanent Faculty
Members

(B) No. of Supporting StafT

(C) No. of Students en.ollecl 70 (Annexure-A)
l.5Datesofvisitffi
Administrative Audit Committee

,1,3,.to'oo'ition 
o

f.Pankajshar@
f. V.K. alant<ai lOut SG exffi
f.sudhirruma@

t.7 Faculty Profile with 
"aarea of specialization, experience and research under

guidance
Sr.

No.
(Juatlllcatlon Designatior Area of

Specializa
tion

Exp. In
Years

No. of
Ph.D.
students
guided for
the last 4
years

I

DR. RAKESH
KUMAR M.PhiI/NET/Ph.D AP

Indian
Literature
& Poetic

6 Months
01

Mrs. RAMANDEEP M.A./I{ET/JRF APC
Vedic &
Lokik

Literature
6 Years NA

Name



3.

Mr. RAM DEV M.A.A.,IET/JRF APC
Indian

Philosoph

v

6 Years NA

4.

Mrs. KOMAL M.A./NET PTT
Sanskrit

Literature
3 Years NA

5. MT.IIANUMAN
SHARMA

M.A.AIET PTT'

Ved &
Indian

Language
7 Years NA

6.

DR. SEEMA RANI M.PhiIA{ET/Ph.D PTT

Sanskrit
Grammer
Linguistic

&.

Literature,

4 Years NA
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1.8 Publications:
Number of papers published in peer reviewecl journals
(national/international)

Dr. Rakesh -03
Mrs. Ramandeep-O1

Dr. Seema-01
?)
?)

Monographs 00
_elepteqt" Books Dr. Seema - 0l
Edited Books 00
Books with ISBN with details of publishers 00 Annexure -B
Number listed in International Database lfor ea" Web
of Science, Scopus, Humanities International
Complete, Dare Database - International Social
Sciences Directory, EBSCO host, etc.)

00

Citation Index 00
SNIP 00
SJR 00
Impact Factor - range/average 00
h-index 00
Faculty selected nationally/internationally to visit
other laboratories/institutions/industries in India ancl
abroad.

NIL

Faculty serving in NIL
a) National Committee
b) International Committees
c) Editorial Boards
d) Any other (please specify)

Facultl, recharging strategies (UGC, ASC,
Refresher/orientation programs, workshops, training
programs and sirnilar programs).

I . Mr.Rarn Dev - 0l
2. Dr. Seema Rani -

lt

Annexure -C

1.12 Awards/recognitions received at lhe nationat anO
international level by

NIL

_@ Faculty
(b) Doctoral/post-doctoral fel lorvs
(c) Students

l.l3 Diversity of Staff
Percentage of faculty rvho are graduates

a) of the same university 00
bL From other universities within the state 100%
c) From un VETS ties from other State 00
d) From un VETS ties outside the country 00

1.14 Nunrber of faculty who were awarded M.phii;ph-D.,
D.Sc. and D.t,itt. duqlg the assessment period.

02 A.nnexure -D

l.r5 List the teaohing rnethods adopt-d [y tlre frcr-,lty i;i
different programmes.

l. Lecture Based
2, ICl'
3. Enquiry Based
4. Group'l'eaching
5. l)eductive Method
6. Inductive Method

4lt7

1.9

r.lt



Academic Session 2022-23
Administrative Audit of the Departments

Academic and

Part - II
(To be filled by the Department)

A. Core Indicators

B. Desirable Indicators

Sr. No.
I National recognitions for faculty for

Teach i n g/Research/Consu ltancy
/Extension (Reputed/recognized
bodies)

NIL

2. a) - Publications per faculty Dr. Rakesh Kumar - 3
Mrs. Ramandeep -l
Dr. Seema Rani- I

- Total number of publications
of the Deptt.:

05

b) Percentage of papers published
in journals listed in well known
international databases.

NIL

Average impact factor & hi-index of
publications

NIL

4. Number of papers with more than 10

citations
NIL

5. Number of national/international
conferences/workshops organized by
department during the period and name
of experts participated.

NIL

6. Outstanding
Achievements/Recognition by
laculty/alumni both at national and
international level.

NIL

7. Average percentage of attendance of
students.

80%

8. Outstanding performance of students in
sports/cultural activities at national
level

NIL

9. Feedback received from different
stakeholders on syllabi etc.
(i) Students (ii) Parents (iii) Alumni
(iv) Emptoyers (v) Peers

(i) Students (ii) Parents (iii) Alumni
(iv) Employers

10. Percentages of recommendations of the
stakeholders implemented
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H Number or@
combinations introduced during the
period. NIL

12. Is depu,t,nen@
classes?

Yes
13. rs uunLrnuous assessment of student

performances in structured into the
system?

Yes

14. No. of flaculty arffi
fellowship for advance itrdi.s.

NIL

NO

15. fre courses/prog.ammes - formally
rntegrate e-learning resources from
National Programmed , Teaching
Enhanced Learning (I{PTEL) Digital
library retrieval?

16. l ural numoer of class rooms, seminar
halls with LCD/OHp erc. 0l17. Average pass percentage.f students

t8.
l(elated to Kesult BranchsrllOents placement during the vear NIL

19.

n.

Percentage of student nrogl€sston to
higher education NIL

1Drop-out percentase .rf .t',.1""t
21. Aegregate percentage of ,eut, fill.d

against seats reserved for various
categories as per applicable reservation
policy.

(ue rtuoenls LeIt out ol 76)

22.

n.

r\uurutrr'or olrrerentty abled persons on
!ol I : Teachi ngAllon-Teach ing/Students

NIt,

NIL

NIL

NIL

NIL

NIL

P.r..ntug.ffi
(teaching/non-teaching) in decision
making bodies

24. ., l\(). or teacners trom other
states

b) Percentage otleact.,es t'.o,n
other states

p25. L/ur rauuns fecelved ior Chairs.
endou ments. serninars, and lecturc
lgl1glgr last year.

26. Contribution oi af,,*yp*"nts to,
development of universityidepartmenr
in lakhs

27. 1\O. Cg l'ercentase of Femalc cfr,.lo
28. D.

.io_rsrrrate )tuoents e, 69.57lJr ru5rilrlrne lor prof'essional
development of staff

NIL

NIL
29. D-^r r uJ\ruuun or successllll tnnovative

practices
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-30. Ncl. of Research scholars receiving the
Fellowships Q.{ewly enrolled + existing
ones)

JRF SRF Project
Fellows

Any
other

NIL \IL \IL \IL
31. No. of Awards won in NSS NIL

University Level I State Level National Level International Level

JZ. Number of Adjunct Professors in the
Department. NIL

aa
JJ. Number of Visiting Professors in the

Department.
NIL

34. Number of Emeritus Professors in the
Department. NIL

35. Number of Professors of Eminence in
the Department. NIL

Place: Siyz.z.
Dut., rr \t? l.B

Signature.
Name of the
Name of the Department: Sanskrit
Mobile No.:9992776270
E-mail : Chairpersondosanskrit@,cdlu.ac.in
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Academic Session ?-">L- \\ Academic

and Administrative Audit of the Departments

Part - III
Evaluation Form

(To be filled by the Academic and Administrative Audit committee)

Criteria I - Curricular ts'

1.1

Assessment Indicators Max.
Marks

Obtained
MarksKey Aspects

5 3Cr,rrriculum
Design and

Development
(20)

1 Curriculum design is altgned wltn tne

departmental goals an! rbj:91,ugs'--
2. Crrti"rlr,"iesign and development is done

through a well defined Pr9!9!9:--
5 .L.

C*.i*tu aeveloped/adopted have relevance

to the local/nation all tegionallglobal

developmental needs. Global competencies

is evident in the curriculum desigtu

3

4. Consultation with academic experts,

industry/employment sector/alumni/other

stakeholders within and outside the

department is effectively done for

developing the curricula.

5

L

1.: Academic
Flexibility (20)

5. The department offers a number of program

options leading to different degrees,

diplomas and certificates (UG/PG/PG

Diploma/Dip. Certifi cate).

5

L

6. Th" curriculum offers a number of Choice

Basecl Credit System (CBCS)/elective

options.

5
Y

I A number of new programs and program

combinations are developed/ adopted to meet

the needs ofthe students and the society'

' I rs
F Options are available to students for

add itional/supplementary/enrichment courses

along with their regular curricula. (Eg. UG

degree + a Certificate PG degree + a diploma

and so on).

5

l.s

1.3 Clurriculum
Enrichment
(30)

9. The department revises the curriculum at

regular intervals and analyses the impact'
l0 of

10. The ct,rricutum provides adequate scope for

introducing programmes in emerging thrust

areas/interd iscipl inarY areas'

10 o$

11 Att teatne.s trave access to value-added

programmes, including communication

skills/soft skills.

l0 6r

th7



1.5 Feedback
System (15)

12. Structured feedback from students is an

essential component in the curricular design

and development Process.

5 3.s
13. TETepa.tment draws on the feedback from

national and international faculty'
5 L

14. Inputs from affiliated colleges are an

essential part ofthe feedback system (if
applicable)

5 3

Criteria 2 - Teaching-Learning and Evaluation

?.1 Catering to
Student
Diversity (15)

1 The Department organizes orientation
programmes/induction pro grammes for
fresher's

5 3-S

2. The. department assesses the learning levels

of the students, after admission and designs

programmes for advanced learners and slow

learners.

5

L

J. Aralys.t the academic growth of differently-
abled students & provides tutorials for needy

students.

5

t.l Teaching-
leaming
Process (50)

4.

.).

The department meticulously plans and

organizes its teaching schedule.

5 I
Stuaent centered methods are an integral part

of the pedagogy adopted by the faculty.
5 a.s

6. e*p.tiential learning, participative learning,
problem solving methodologi.t ut. rlgd.-

5 3
7. the department has formal linkages with

national agencies like NMEICT to promote

blended learning.

5 L
8. Laiest technologies are used by the faculty

for effective teachin g.

5 2- .s:

9. the depaqtment follows a system of mentor-

mentee to meet the academic and personal

needs of students.

5 2.r
10. Projects/field experiences are integrated into

the learning programs.
5 3

ll f'eedback on the evaluation of teachers is

leveraged for improvement of the quality of
teach in g-learning Process'

5 2,s:

12. The Departme^t f"cilities the participation of
its teachers in teacher recharge programmes'

5 z.s
13. The faculty are encouraged to demonstrate

creativity and innovatrqllgchi!gr-
5 2.s

14. Continuous evaluation of students

throu ghout the semester.

5 E

s/17
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Performance
and Learning
Outcomes (15)

3i.1i'tmoutcomes of its programmes.
Ttre depa.tm
analyze short falls in achievement oii.a.ning
outcomes and suggest improvement
measures.
Nervtechnol@
department to enhance student learninr

Criteria 3 - Research, Consultancy and Extension
I3.r Resource

Mobilization
for Research
(ls)

I e.olects
houses are availed bv ttr" ,J.;;;;;";;'""' 5

2. ^.rv evHsr rrrrurrL rtruglves quantum ot
research grant from external agencies for
major and minor projects.

5

3. r.rv vvyqrLrrrsrrr nas recognlzed Rgsearch
Centres Qrlational & inteinationut,.g. UCC,
Ig!!R, tcHR, ICPR, DST, DBT,'UiVpsco,
UNICEF).

5

).2 Research-
Facilities (15)

4. Lrrurr).uc rrracle Dy tne depaftment tO
rmprove its infrastructure requirements to
facilitate research.

5

5. r .,v uwpsr LrrrsuL nas oentres oI national andinternational recogn ition/repute.

-

Keceor^h +

5

6.

research proiects. 
tre ennanced through 5

J.J Research
Publications
and Awards
(4s)

7. e,Er,rrrruilur lasully tnvolvement in research isevloent. 5

8.

9.

10.

tr

-..!vr vvHqr !rr rvr r Larl rulgrqr sclpl lnary research
projects are undertaken.

5

Dr\woucrul awaros ano recognition arg
received by the faculty anJstudents from
Igplled professional bod ies rr.l, o",.,.. ;..-

5

Ont rrr rwrrrrr ur tvr.rnll., rn.u. students issignificant. 5

.rv uvpor Lurtrrr. ras recglved research
recognition and awards (includino r,, io.r"i

5

12. ah. rlo^o. r,v svyqr rrrrsuL b rssearcn nas contributed tothe i nd ustry, s requ irem€fl ts/nrod r rnri.,it,,
5

13.

p u b r i sh ed i n reputed)r:;:""t#i:l 
art t c I es are 5 o3

14. TL^ Jr .v Lrepalrrncn[ nas publtshed books and.
proceedings based on research work of its
faculty.

5
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15. the depart
as evidenced by metrics such as Citation
Index, Impact Factor, h-index, SNIP, SJR,
etc.

5

134 Consultancy
(ls)

16. r nc.rleparument publlctzes the expertise
avai lable for consultancv services

5

17. r uc oeparrment renders consultancy services
to industries. The department renders
consu ltancy services to Govt.A.Jon_Govt.
organ izati on s/communitv/o u b I i c

5

t8. rresources ltrnancial and material) are
generated through consultancy services of
the department. Mutual benefits accrued due
to consultancv.

-

5

3.5 Extension
Activities and
Departmental
Social
Responsibility
(3 s)

19. ,E uuluuor or extenslon activities is
!-roToted by the department.

5 63
20. r\ssu-oaseo extenslon programmes are

organized.
5 o3

2t rLuusuLs ano racutty parttctpate in extension
programmes.

5 o3
22. .\warus ano recogntttons have been received

tor extension activities.
5

23. r ne lmpact or extension activities on the
community goes through a cycle of
evaluation, review and upgrading the
extension programmes.

-

5

3

24. rarLnersnlps wrth rndustry, community and
NGOs for extension activities are
established.

5

25. r ns ueparrment rs cognizant of its
Departmental Social Resnnncihitiriao /raD

5 6j
3.6 Collaborations

(r0)
26.

\lJt\,,
r ntr uepanment nas llnkages for various
activities such as faculty exchange, student
placement, etc. The linkages estaUiisnea Uy
the department have enhanced its academit
profile.

5

27. r r rru r.ure-tnoustry lnteracti ons have resu lted
in the establishment/creation of highly
special ized laboratories/faci I ities. ihe
impacts of the departmental collaborations
are formally reviewed.

5

11,/17

I



Criteria 4 - Infrastructure

Criteria 5 - Student Support and progression

Physical
Facilities (10)

Inf.astruc
time to time.
Infrastructure racit@
optimally.

Student
Mentoring and
Support (30)

I )ruoenl partrclpatlon in co_curricular and
extra-curricular activities is encourased.

5 o!
2. r ne Alumnl Assoclatlon contributes

s.ignificantly to the development plans of the
department.

5 o3
1J. l ne oepartment has a mechanism for timely

redressal of student grievances.
5 o3

4. Thedepartme@
committee which monitors studeni
interactions effectively.

5 o3

5.
:gec]rrc sruoent support is provided for SC,
ST, OBC, PWD and economically weaker
sections of society.

5

"9
6. The department has a mectranismE.

prevention of sexual (sender) haraqsmenr
5 6q

Student
Progression
( l5)

7. r ne progressron ot'students in various
programmes of the department is regularly
monitored.

5
o3

8. r ne oepamment makes special efforts to
reduce its dropout rate and increase its pass
percentage.

5 o3

9. The departm
of students appearing & qualifying in
competitive examinations.

5

3.S
5.3 Student

Participation
and Activities
(20)

10. reeqoacK rrom students is used forplanning
and developing support services.

5 o3
ll Active. student partiC@

Councils is engouraged.
5 ol

12. rrepaftment tacllltates fbr students to publish
materials like catalogues, wall ,ugurin.s,
department magazines etc.

5 a.s
13. Druqent panrcrpatron in state, national and

international level sports events is
encouraged.

5

OL
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Criteria 6 - Governance, Leadership and Management

Criteria 7 - Innovations and Best practices

6.1 Departmental
Vision (5)

I The vision
departmeht are in tune *ith th. objectives of
higher education.

3 oL
2. r us utrpilr Lrnenr rormulates tts strategic

plannins and interncfc rxrirh croL^t ^tJ^-
2 ol

6.2 Strategy
Development
and

Deployment
(t0)

r ne ueparument has an eftbctive feedback
system involving all stakeholders

J
I,S

4. '|-L,s uspar rrnent nas an actlon plan and
schedules for its future develonment

J t.s
5. r uc ueparrment has an efiective Grievance

Redressal Cell.
2 oL

6. rruusilL rauSracuon Survey ts an integral
input factor for all nolicies nf tt ^ ,l^^I**

2 OL
6.3 Faculty

Empowerment
Strategies ( l0)

7.
f_ - r _.._._v vr lrrw swF/qt Lrlttrill,. I

r us qeparument conducts programmes to
enhancethe competency of itJfaculty and
non-teachine staff.

5 j*$
8. r,tr uspar'rtnenr tncorporates gender auditing

to enhancb inclusiveness.
5 o3

6.4 Quality
Assurance
System (5)

9. r us ueparument nas an etlbctive quality
management and enhancement svstem s

2 l.r
t0, r uc ucparr.rlent revlews rts teaching learning

process, structure, methodologies of
operations and learning outcomes at periodic
intervals.

J
oL_

Best Pract ices oT the D.pa.tffi

1. Signature.

Name of the Committee Member V- k .fttq,lt __._

Designation ? ! *rp*w
Name of the Departme nt S--o.*, L,_l.r
Mobile No. & E-mail:
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2. Signature

Name of the Committee Member Prr:<b S , , A.[*riv f 
" 
t^r,r-

Designatio" P'',ro\*>"A- .l D.gqrr
Name of the Departmert S SlSl f f'f u' Uz,Qh i -

Mobile No. & E-mait: I 6Sa.q)-Sp3o )q,rA4t{((a 8mnLt. 
u.vt4 -

3. Signature

Name of the Committee Member
I

Designation

Name of the Department

Mobile No. & E-mail:

14117



Academic und A
Part IV

(To be filled by the Academic and Adrninistrative Audit committee)
Chaudhary Devi Lal University, Sirsa

CRITERION WISE ANALYSIS

Please tick the appropriate box as per the
performance of the department

2. I Curricular Aspects:

Curricular Design & Development

Academic flexibility

Curriculum Enrichment

fJ.',i? :!:J:o!"''ts 
p I ease gi u"'op' ror the impro"'

2.2 Teaching-Learning and Evaluation:
Student Enrolment and profile

Catering to Student Diversity

Continuous evaluation and reforms

i'JJJi?;!:J;o!"''ts 
prease gi" 

"op' ror the improu"

Resource Mobilization for Research

Research Facilities

Research Publications and Awards

Consultancy

t5/tt

2.1.3

2.1.4

| 2.2.3 | Teaching-L,earning process



Extension Activities and
Institutional Social Responsibility

I|JJI? ;3ff loints 
prease'

Plelse tick the appropriare Uo* ^J*foperlormance of the department
2.4 Infrastructure and Learning
Resources:

Library as a Learning Resource

Maintenance of Department and its
surroundings

2.5 Student Support and progression:

Srrd3, Mentoring and Support

Student Participation and Activities

ffilii?::poinrs 
prease

2.6 Governance Leadership &
Management:

Department Vision and Leadership

Strategy development and

3.rl,V Empowerment Strategies

Internal Quality Assurance System

H:T f.o.'."; i"''ts 
Please s

t6/17

2 5.2 | Student progression



2.7 Innovations and Best practicesl Excellent V.Good Good Fair Poor
2.7.1 Environmental Consciousness,
111 Innovations

Best Practices2.7.3

lor,l: above p"
sheet ifneeded)

e lmprovement/comments

-

' Please ticl< the appropriat
performance of the depar

-

Excetlent j v.cooO 
I

if any Use separate

ffi
tment

-

Cood lFairlpoor3.1 Strengths

3.2 Weaknesses

-

Challenges

Opp"rtrrtr*

J.J

3.4

sheet ifneeded)
yrvarv Erys buups lor Ine lmprovement/comments if any ( Jse separate

SectigntV:Rffi tityrnna,ncemenffi
,t^ar^tJ,. Ur

L. Co- A^t*noxlt , agliv\\..5 )[-6q .b< l.r.r.|&r,grt ^+L^G-J\

iH.3ffid.:",:I' trffiI:
t ?*-&,a Jd.^iatt \, I,.^DI,G/5 tDJa aLAlf &ef

b<- )tq/t
1. Signature.

Name of the Committee Member

Desi gnati on.--_ Sqta- Lry" f
Name of the Departme nt Sqw, h+,, f-
Mobile No. & E-mail:

t7 /tt

JA u*rt lalt f lr,r..tl \.r- irrc*-._q,3



2. Signature.

Name of the Committee Member

Designati

Name of the Departme"t 
.

Mobile No. & E-mail: J-So3o

3. Signature.

Name of the Department a

Mobile No. & E-mail: 4>l Sa

eV4*put

19Y1

.lh,

L8/17

Name of the Committee Member
| .. r lr

Designation I


